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Keeping you informed on what matters most during COVID-19 
This GroupLine has new information concerning COVID-19. As the situation continues to evolve, we're leveraging the 

most up-to-date information, but past GroupLines can still be referenced.  

 

*UPDATE* 

Pension regulators provide further updates 

Saskatchewan 

To the extent that plan member contributions are optional, members could choose to reduce or stop their contributions as 

long as it’s permitted by their plan. This would also mean that any matching employer contributions would be reduced or 

stopped as well.  

 

A plan amendment would be allowed, to suspend employer contributions as long as:   

• The amendment filed states that all contributions are suspended by the employer and member.  

• The amendment must be on a go-forward basis only. 

• The amendment must define a time period for the suspension and a plan will not be terminated because the plan 

has been amended for a period that lasts up until December 31, 2020.  

• The amendment considers, any plan text amendment provision and any collective bargaining agreement. 

• Once the amendment is registered by the FCAA, employers must let members know within 90 days of the 

registration date.  

 

Nova Scotia 

Nova Scotia has provided another extension to their required annual pension filings deadline. Any Annual Information 

Returns (AIRs), Audited Financial Statements (AFSs) and Actuarial Valuation Reports (AVRs) that are due between 

March 31, 2020 and June 30, 2020 have been extended to Aug.31, 2020. 

 

Registered pension plan updates by jurisdictions 

Jurisdiction Registered pension plan (RPP) contributions to continue if plan member is on an eligible unpaid 

leave of absence (as defined by the applicable employment standards legislation) 

Alberta  No requirement for employer and employee contributions to continue. 

British Columbia  If the plan is a contributory plan and the member chooses to continue contributions, 
the employer must continue to make contributions as well.  

If it’s a non-contributory plan, employer contributions must automatically continue. 
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*NEW* 

Free webinars and tools to help you and your members get through the pandemic   

 
Resources to help support well-being, upcoming webinars 

There’s a need for financial- and mental-health resources that support members during these changing times. That’s 

why Canada Life is offering Resources to support your well-being. These free and informative webinars are open to 

any plan members with Canada Life. They’ll be hosted by Canada Life in partnership with the Credit Counselling Society 

and Workplace Strategies for Mental Health. You can also join if you’re interested in attending:  

 

• Thursday, May 28 at 7:30 p.m. ET (English): Join the webinar here  

• Friday, May 29 at 11 a.m. ET (English): Join the webinar here   

• Friday, May 29 at 2 p.m. ET (French): Join the webinar here  

• Monday, June 1 at 11 a.m. ET (French): Join the webinar here 

Manitoba 
No requirement for employer and employee contributions to continue. 

New Brunswick 
No requirement for employer and employee contributions to continue. 

Newfoundland & Labrador 
No requirement for employer and employee contributions to continue. 

Nova Scotia If a member's lay-off classifies as an emergency leave, then it depends on the 

provisions of the plan. If members elect to continue participation while on leave of 

absence, they may be required to pay both their contributions and the employer 

contributions.  

Ontario 
If the plan is a contributory plan and the member chooses to continue contributions, 
then their employer must continue to make contributions as well.  

If it’s a non-contributory plan, employer contributions must automatically continue. 

 
 

Quebec  
If the plan is a contributory plan and the member chooses to continue contributions, 
then their employer must continue to make contributions as well.  

If it’s a non-contributory plan, employer contributions must automatically continue. 

Saskatchewan 
Depends upon the provisions of the plan. If members elect to continue participation 
while on leave of absence, they may be required to pay both their contributions and 
the employer contributions. 

https://teams.microsoft.com/l/meetup-join/19%3ameeting_NjczOTlkOTQtYzZjNS00ZmRhLTgwYmQtYWJiZTA1ODUzYmNm%40thread.v2/0?context=%7b%22Tid%22%3a%22633f3069-d670-4419-9fee-2ab4251c88ee%22%2c%22Oid%22%3a%221f20ea70-e8c9-47d3-b586-16f962eaf2ca%22%2c%22IsBroadcastMeeting%22%3atrue%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_YWZhYmFlMjMtNzYzNC00NmNmLWFhNTQtNDA1YmMyYzQ3OTgx%40thread.v2/0?context=%7b%22Tid%22%3a%22633f3069-d670-4419-9fee-2ab4251c88ee%22%2c%22Oid%22%3a%221f20ea70-e8c9-47d3-b586-16f962eaf2ca%22%2c%22IsBroadcastMeeting%22%3atrue%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_MGRhNWJmMjUtYTIzMi00M2FlLWI5YzMtNzJmZGJjZTI4ODNh%40thread.v2/0?context=%7b%22Tid%22%3a%22633f3069-d670-4419-9fee-2ab4251c88ee%22%2c%22Oid%22%3a%221f20ea70-e8c9-47d3-b586-16f962eaf2ca%22%2c%22IsBroadcastMeeting%22%3atrue%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_NGQ3YTJiN2UtOTg4NS00Mzc4LTkwYzMtOGVkYWU4MWNkZDBl%40thread.v2/0?context=%7b%22Tid%22%3a%22633f3069-d670-4419-9fee-2ab4251c88ee%22%2c%22Oid%22%3a%221f20ea70-e8c9-47d3-b586-16f962eaf2ca%22%2c%22IsBroadcastMeeting%22%3atrue%7d
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These webinars will be offered as Microsoft Teams Live events. Presentations will take up to an hour and you’ll be able to 

submit questions through the Q&A feature. If you plan to join one on your mobile device, make sure you’ve downloaded 

the Teams app before clicking the link that lets you join.    

 

We’d love to hear your feedback  

Please share your feedback by completing this short survey following the webinar you attend.  

 

COVID-19 and savings, webinar recording   

Were you or your plan members unable to attend the webinar, Managing your savings in volatile markets? There’s still 

time to watch Canada Life experts share savings strategies and tips on weathering market volatility. This webinar can help 

viewers feel more prepared for market swings and understand how to stay focused on their long-term savings goals. 

Watch the webinar now. 

 

Share your feedback 

If you attended the webinar and want to share your feedback, we’d love to hear from you. Tell us what you think in this 

short survey.  

 

Flatten your anxiety curve, webinar recording  

If you missed the May 4th webinar, May the 4th be with you – Flatten your anxiety curve, you can still check it out! 

Questions and tips about coping with the reality of life in the time of COVID-19 were covered during this webinar. Click 

here to watch. The webinar is available in English only. This is a Microsoft Teams Live event. Make sure you’ve 

downloaded the Teams app before clicking the link.  

 

Visual reminders to care for mental health  

Workplace Strategies for Mental Health has created seven posters to help plan members care for their mental well-being. 

The posters are available for you to download and use for your organization’s mental health awareness, psychological 

health and safety campaigns or related initiatives. It’s also encouraged to use them in your home. Check out more 

supporting resources at workplacestrategiesformentalhealth.com. 

 

 

Continued support for you and your members  
Revisit this Newsline from April 8, 2020 for resources available to members during these times.   

 

For more information, visit Public Health Agency of Canada or the Canada Life corporate site. 

 

 

https://londonlife.ca1.qualtrics.com/jfe/form/SV_9LHXSbjc075YJM1
https://www.youtube.com/watch?v=l1bHCGQ8lcA&feature=youtu.be
https://londonlife.ca1.qualtrics.com/jfe/form/SV_40i0tVTmcnB9k1L
https://teams.microsoft.com/dl/launcher/launcher.html?url=%2f_%23%2fl%2fmeetup-join%2f19%3ameeting_Y2YxNmJjNzItODYzMC00ZTNmLTg5OTAtMGM2ZDY2NTQ5Mjhk%40thread.v2%2f0%3fcontext%3d%257b%2522Tid%2522%253a%2522633f3069-d670-4419-9fee-2ab4251c88ee%2522%252c%2522Oid%2522%253a%25221f20ea70-e8c9-47d3-b586-16f962eaf2ca%2522%252c%2522IsBroadcastMeeting%2522%253atrue%257d%26anon%3dtrue&type=meetup-join&deeplinkId=689ebb1a-5798-4642-9122-3f906d801fa4&directDl=true&msLaunch=true&enableMobilePage=true&suppressPrompt=true
https://teams.microsoft.com/dl/launcher/launcher.html?url=%2f_%23%2fl%2fmeetup-join%2f19%3ameeting_Y2YxNmJjNzItODYzMC00ZTNmLTg5OTAtMGM2ZDY2NTQ5Mjhk%40thread.v2%2f0%3fcontext%3d%257b%2522Tid%2522%253a%2522633f3069-d670-4419-9fee-2ab4251c88ee%2522%252c%2522Oid%2522%253a%25221f20ea70-e8c9-47d3-b586-16f962eaf2ca%2522%252c%2522IsBroadcastMeeting%2522%253atrue%257d%26anon%3dtrue&type=meetup-join&deeplinkId=689ebb1a-5798-4642-9122-3f906d801fa4&directDl=true&msLaunch=true&enableMobilePage=true&suppressPrompt=true
https://www.workplacestrategiesformentalhealth.com/free-training-and-tools/printable-resources-research-and-reports
https://www.workplacestrategiesformentalhealth.com/
https://s3-us-west-2.amazonaws.com/assets.cl-toolkit.com/DMO/1-Emails/2020/DMO-5443/COVID-19_GRS_Newsline_20-12-04-08.pdf
https://www.canada.ca/en/public-health/services/diseases/2019-novel-coronavirus-infection.html
https://www.canadalife.com/about-us/how-canada-life-is-supporting-you-during-covid-19.html


 

 

 

  

Canada Life and design are trademarks of The Canada Life Assurance Company.                                                                                                                                                                      Page 4 of 4 

 

The information in this communication should not take the place of, or be a substitute for, medical advice or official guidance and/or direction issued by 

your public health authorities or local government. We encourage you to visit the World Health Organization website and your local government health 

authority websites for the most up-to-date and reliable information about the status of the coronavirus in your region. 

 

The content of this GroupLine is for general use and informational purposes only. It is not intended to be legal or tax advice. The content of this 

GroupLine is based on information available at the time of publication, which is subject to change. Efforts have been made to ensure the accuracy of the 

information contained in this GroupLine. However, it may contain errors or omissions or become out of date following publication.  


